paycheck for this period, amounting to $16.61 (T. 287), which is
the only pay Schafer lost from the entire episode (T. 100-103,
177).

On November 15, 1984, Mike Quinn, Respondent's safety
director, told Schafer he was to get a letter of reprimand, and
shortly thereafter Quinn came back with Marvin Suess and Suess
handed Schafer the reprimand (Ex. 11; T. 99-100).  Although the
parties stipulated (T. 287) that the undated reprimand was issued
on November 16, the evidence shows it was delivered to him on
November 15.

On the morning of November 15, 1984, Schafer posted a copy
of Article III (i) of the union Contract on the union bulletin
board (T. 479-481, 534, 537) (one of three) near the bath house
(T. 422) with the following notation which he had written at the
bottom thereof (Ex. 12; T. 540):

"This shows Marv's policy on taking equipment out of service
contradicts this section of the contract.  His policy is a
joke and a scare tactic for those gullible enough to be

taken in by it.

Signed: a miner concerned for safety

Schafer prepared and posted this document (T. 432-433; Ex.
12) after he learned he was to be reprimanded (T. 530, 540),
after Mr. Suess had commenced the process of reprimanding him u.
422, 443, 488, 494, 530, 540), and for the following reason:

"I wanted to make everybody aware that it's not the way it
had been done and it was in violation of past practice and
custom and according to the contract; and not to be intimi-
dated by it, because that's all I felt it was, was a way of
intimidating everybody and taking away their right to re-
move themselves from a dangerous situation or shut anything
down." (T. 537).

On November 15, 1984, Schafer received the foU^ing letter
of reprimand (Ex. 11) from Marvin R. Suess, Glenharold Mine
Superintendent:

Mr. DuWayne Schafer

Box 1253

Wilton, ND  58579

RE: Tag-out Procedures

DuWayne:

Safety rights of employees and the right to safe working
cohlltionTare the highest priority items at Glenharold

1581 Schafer asked Foremen Bray
